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Will Age Discrimination Result in Manager Termination?
Age Discrimination Employment Act (ADEA) highlights several elements that constitute to age-based discrimination. First, the act identifies discriminatory actions by the employer. For instance, its illegal for an employer not to hire a candidate or alter his or her terms and conditions, compensation, and other privileges based on age. Age discrimination is also present when an employer classifies and segregates employees in such a way that to limits older ones' opportunities that are ordinarily available to the young employees (Fleischer, 2018). Secondly, it will amount to discrimination when a recruitment agency fails to refer a person for employment merely because of his or her age. 
Third, labor organizations are expected to register all willing workers and should not deny or classify their membership on an age basis, or it would otherwise amount to discrimination. Fourth, an employer, employment agency, or labor organization prohibited from discriminating any person because such person has testified, assisted, or involved in a proceeding that seeks to protect the provisions of the Age Discrimination Employment Act (Ventrell-Monsees, 2019). For instance, a labor organization should not erase from its list the name of such a person nor an employer dismiss that person. Fifth, an employer, employment agency, or labor organization is prohibited from printing any job-related advertisement that is based on age. For instance, an employer is not expected to place an ad that defines the age of the applicants.
There are several elements of discrimination in Rachella's case. For example, when she causes a job advertisement to be placed on Monster, indeed and Garment Association website that specifically targets "recent college graduates with product design, marketing, or fashion design" is age discrimination. Second, when she set up a voluntary retirement scheme for employees who are 55 years and over, some refuses to take the offer, and she devised a plan with the human resource office to appraise them poorly forcing them to retire. This act amount to discrimination. Finally, the CEO’s comment 'Don't worry—I have this figured out." on older employees can be considered illegal since CEO has the intention of devising a way of dismissing these employees based on age.
Disparate treatment and disparate impact are both discriminatory (Carden & Boyd, 2014). When Rachella Ramirez creates an advert that targets recent graduate college with product design, marketing, or fashion design degree to assist in designing new T-shirts, the decision is a disparate impact. Secondly, when she devises a way to force early retirement on employers over the age of 55 or who have stayed in the company for more than ten years amounts to disparate treatment. These two actions are illegal and are prohibited by the Age Discrimination Employment Act (ADEA).
When a potential job seeker who is not a recent graduate and has the required degree sees the advertisement, he or she may decide to sue the company based on Age Discrimination Employment Act (ADEA) discrimination. Also, the company is planning to use underhanded methods to force employees who are above retirement using unclear methods. However, two employees overheard the CEO, and Rachella Ramirez is the Marketing VP for Sunbright T-Shirt on the phone, and the two may go to court to stop such action. Additionally, in the conversation she seems to suggest that older employees are poorly performing yet she is the owner who instructs that no employees should score more than 3 out of five on performance appraisal.
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